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Tower Hill Primary School 

Equality Statement 

 
The River Learning Trust is committed to promoting equality and respect regardless of age, disability, sex, gender reassignment, 
marriage and civil partnership, race, religion or belief, sexual orientation, pregnancy or maternity. 
 

Principles 
Each school within the River Learning Trust will follow the National Curriculum Inclusion principles:  

● Set suitable learning challenges  

● Respond to pupils’ diverse needs  

● Overcome potential barriers to learning and assessment for individuals and groups of pupils 

 

The principles of the River Learning Trust are:  

● Commitment to Excellence; striving for the best educational experience through continuous improvement 

● Everyone Learning; creating and taking opportunities that enhance lives through evidence based practice supporting adult and 

pupil learning 

● Respectful Relationships; acting with care, integrity, and fairness in all we do 

What is Disability Equality and how does the Equality Act impact on schools? 
Under the Equality Act there is a requirement for public sector bodies, including schools, to promote equality for disabled people in 
every aspect of their work. Schools will need to take an organisational approach to formulating policy and practices, which positively 



 
 
 
 

promote disability. 
 
The Equality Act 2010 introduced a single Public Sector Equality Duty (sometimes also referred to as the ‘general duty’) that applies to 
public bodies, including maintained schools and Academies, and which extends to all protected characteristics – race, disability, sex, 
age, religion or belief, sexual orientation, pregnancy and maternity and gender reassignment. This combined equality duty came into 
effect in April 2011. It has three main elements.  
 
In carrying out their functions, public bodies are required to have due regard to the need to: 
 

• Eliminate discrimination  
• Advance equality of opportunity  
• Foster good relations  

 
This duty requires schools to adopt a proactive approach, mainstreaming disability equality into all decisions and activities. The duty 
does not just apply to disabled pupils; it applies to any non-educational services schools provide. The duty applies also to parents, 
members of staff, visitors to the school, local community members and to potential pupils of the future.  
 
Schools can implement the general duty by actively reviewing all their policies, procedures and planned access improvements to 
remove barriers, with a view, for example, to greater recruitment and retention of disabled staff, greater participation of disabled 
pupils, disabled parents and community members. 

 
What are the specific duties? 
The specific duties require schools: 

● To publish information to demonstrate how they are complying with the Public Sector Equality Duty 

● To prepare and publish equality objectives, and (optional) an equality plan 

● To prepare and publish an accessibility plan 

 
Schools need to update their published information at least annually and to publish objectives at least once every four years.  
 

Leadership and Management in our Schools – a commitment to inclusion and equality 
A clear ethos is set by the local governing bodies and the school management, which reflects the schools’ commitment to equality for 
all members of the school communities.  The schools’ advance equalities of opportunity through positive and proactive approaches to 



 
 
 
 

valuing and respecting diversity.  
 
Governors take all reasonable steps to ensure that the school environment gives access to people with disabilities, and also strive to 
make school communications as inclusive as possible for parents, carers and pupils. 
 
The school management works in partnership with others to eliminate all forms of oppressive behaviour; prejudice related incidents 
and discrimination. 
 
All members of the school community, including pupils, parents, community and staff are consulted and contribute to the development 
and review of relevant policy documents. The school ensures the involvement of governors and takes positive action to enable 
consultations and contribution of all. 
  
The evaluations of plans and policies are used to set equality objectives and address equality issues.  The development of teaching and 
the curriculum are monitored to ensure high expectations of all pupils and appropriate breadth of content in relation to the school, 
local, UK and global community.  
 
The Local Governing Body and Headteacher will ensure that the school complies with all relevant equalities legislation and ensures 
that the policy, related procedures and strategies are implemented. The Headteacher will also ensure that all staff are aware of their 
responsibilities under the policy. 
 

Equality Objectives 
Schools are required to have Equality Objectives showing how they are planning strategically and the impact this has over time 
following the duties of the Equality Act 2010.  These general duties are to: 

• eliminate discrimination, 
• advance equality of opportunity  
• foster good relations  

 
The River Learning Trust understands the principle of the act and the work needed to ensure that those with protected characteristics 
are not discriminated against and are given equality of opportunity. The Equality Act defines ‘protected characteristics’ as disability, 
race, religion or belief, sex, sexual orientation, gender reassignment, and pregnancy and maternity. We also welcome our duty under 
the Education and Inspections Act 2006 to promote community cohesion.  
 



 
 
 
 

We recognise that these duties reflect international human rights standards as expressed in the UN Convention on the Rights of the 
Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights Act 1998.   
 
 
 

Tower Hill Primary School 
Equality Objectives 

 
Tower Hill Community Primary School     Date Objectives set: January 2020 
 

 Equality Objective 
 

Success Criteria 
How we will know we 
are making progress 

 

Actions to be taken Aims of the Equality Duty 
 

(Highlight the aim that 
applies) 

Protected Characteristics 
 

(Highlight the groups to 
which it applies) 

1 To raise the levels of attainment and 
pupil progress in all subjects, 
regardless of age, race, gender, 
religion and disability and act on any 
trends or patterns in the data that 
may indicate additional support is 
needed  
 
 
 
 
 
 
 
 

Within 12 months 
Gaps between identified 
groups and the school 
community as a whole is 
closing 
 
Within 3 years 
There is no gap between 
identified groups and the 
school community as a 
whole  
 

• Track attainment and 
progress of all pupils 
and groups of pupils 

• Track attendance data 
of all pupils and 
groups of pupils 

• Quality First teaching 
for all pupils 

• Additional support for 
identified pupils and 
groups of pupils 

Eliminate unlawful discrimination 

Advance equality of opportunity                     

Foster good relations     

Race                    

Disability                

Sex             

Religion or Belief   

Sexual Orientation                 

Age                     



 
 
 
 

2 To ensure fairness of access for all 
groups of the school community 
 
 
 
 
 
 
 

Within 12 months 
 
 
 
 
 

• Ensure classrooms are 
suitable for visually 
impaired pupils 

• Ensure school site can 
be accessed by 
wheelchair users 

Eliminate unlawful discrimination 

Advance equality of opportunity                     

Foster good relations     

Race                    

Disability                

Sex             

Religion or Belief   

Sexual Orientation                 

Age                     

3 To create a culture of inclusiveness 
that promotes personal 
development and progression for all 
members of the school community 

Within 12 months 
All staff, Governors and 
volunteers are aware of 
their duties and 
responsibilities  
 
Within 3 years 
All members of the school 
community feel welcomed 
and included and the 
progress of no groups has 
fallen behind 
 

• Develop Sex and 
Relationships 
Education Policy 

• Train Staff, Volunteers 
and Governors in their 
duties and 
responsibilities 
regarding Equality 

Eliminate unlawful discrimination 

Advance equality of opportunity                     

Foster good relations     

Race                    

Disability                

Sex             

Religion or Belief   

Sexual Orientation                 

Age                     

 
 
 

Tower Hill Primary School 
Equality Plan 

 
Introduction 
Our School is committed to ensuring equality and respect regardless of age, disability, sex, gender reassignment, marriage and civil 
partnership, race, religion or belief, sexual orientation, pregnancy or maternity. 
 
 
The school recognises it has to make special efforts to ensure that all groups prosper including: 



 
 
 
 

● Boys and girls, men and women 

● Pupils identified as Pupil Premium and families from low socio-economic backgrounds 

● All minority ethnic groups including travellers, refugees and asylum seekers 

● Pupils or families with different religions or beliefs  
● Pupils and others with special educational needs 

● Pupils and others with a range of disabilities 

● Looked After Children and their carers 

● Children identified as Young Carers 

● Members of the school community who identify as LGBT 

● Staff who are pregnant or have just given birth 

● Members of the school community undergoing gender reassignment 
 
In year school data is analyzed 3 times a year to identify groups who are falling behind academically. 
 

 

The school has identified the following issues that may be barriers to effective learning and successful working at 
the school: 

● Low self esteem, low expectations and peer group pressure 

● Experience of social exclusion 

● Low income leading to difficulty in participating in some aspects of school life  
● Low parental support or different parental expectations 

● Lack of help with emotional, mental & physical well-being  

● Language difficulties 

● Special Educational Needs 

● Lack of physical access to school facilities or services                                     
● Recruitment, management and development of staff and governors 

 
 

School’s Commitment to Equalities 
 
As a school we welcome our duties under the Equality Act 2010.  The general duties are to: 
 



 
 
 
 

● eliminate discrimination, 
● advance equality of opportunity  
● foster good relations  

 
We understand the principle of the act and the work needed to ensure that those with protected characteristics are not discriminated 
against and are given equality of opportunity. We also welcome our duty under the Education and Inspections Act 2006 to promote 
community cohesion. We recognise that these duties reflect international human rights standards as expressed in the UN Convention 
on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights Act 1998.  
 
 
 
 

Priority 
Success Criteria 

 

Action to be taken Lead 
Staff 

Additional 
Resources, Budget 

Milestones Monitoring and evaluation summary 

To raise 
attainment for all 
groups 
 

Quality First Teaching 
Mastery Maths 
Targeted Interventions 
Raise the profile of reading 
RWI phonics 

PT 
SB 
SJ 
ESP 

Non-contact time for 
Key Stage Leaders. 

Termly data 
tracking and 
end of year 
KS1 & KS2 
results should 
show an 
ongoing 
improvement 
in attainment 
for all groups. 

 

To raise 
attendance of PP 
pupils and SEND 
pupils 

Attendance of pupil groups 
and individual pupils to be 
tracked. 
Attendance policy to be 
followed including the use of 
parenting contracts where 
appropriate 

CLF 
PT 

 Attendance of 
PP and SEND 
pupils to be: 
95% + 2019/20  
96% + 2020/21 

 



 
 
 
 

To ensure site is 
accessible for 
pupils with 
disabilities 

Wheel chair ramps to be 
installed to allow access to 
main school building 

KW 
FG 

Cost of wheel chair 
ramps 

Main building 
accessible by 
wheelchair 
Feb 2020 

 

To develop and 
implement SRE 
policy 

PT to attend SRE policy 
training. 
Draft SRE policy to be shared 
with school community for 
consultation. 
SRE Policy to be 
implemented and monitored 

PT 
SB 
JB 

New resources to 
teach SRE? 

PT attend 
training 
28/01/19. 
By end of 
Spring Term 
draft SRE 
policy shared 
with school 
community for 
consultation. 
Summer Term 
2020 staff 
training. 
Sept 2020 SRE 
policy 
implemented. 
2020/21 SRE 
lessons 
monitored. 

 

 


