
TOWER HILL CP SCHOOL
ANTI-BULLYING POLICY

Tower Hill School is completely opposed to bullying and will not tolerate it.  It is entirely contrary to
the values and principles we work and live by.  All members of the school community have a right
to work in a secure and caring environment.  They also have a responsibility to contribute, in
whatever way they can, to the protection and maintenance of such an environment.  Tower Hill
School is committed to preventing and responding effectively to the bullying of all children
including vulnerable groups of children such as pupils with disabilities , children with SEN, children
who are or are perceived to be LGBT, race and religion targeted, sexist and sexual bullying.

1. Aims of policy

2. To prevent bullying (including cyber-bullying) and state publicly that it is unacceptable.
3. To provide information to all about how to identify bullying
4. To develop the expertise of staff in dealing with witnesses and victims in order to encourage

self-esteem and confidence
5. To develop the expertise of staff in dealing with bullies to help them understand the effect of

their behaviour and to provide support in modifying their behaviour
6. To deal with bullying in an on-going way through the school’s Values (PSHCE) approach.

2. Principles

Pupils have a right to learn free from intimidation or fear
Pupils have a right travel to and from school free from intimidation of fear
The needs of the victim are paramount
Tower Hill School will not tolerate bullying behaviour
Bullied pupils will be listened to
Reported incidents will be taken seriously and thoroughly investigated

This policy links with other school policies:
Safeguarding
Peer on Peer Abuse
Behaviour
Equal Opportunities
Acceptable use
Staff Code of Conduct

3. Participation and Consultation

The school will hold an anti-bullying week annually
The school will consult with pupils and staff via a well-being survey on a regular basis
The school will seek the views of pupils and parents via School Council Meetings and Parent
Evenings
The policy will be monitored, evaluated and reviewed



4. What is bullying?

Bullying is the repetitive, intentional hurting of one person or group by another person or group,
where the relationship involves an imbalance of power.
Bullying can be physical, verbal or psychological.
It can happen face to face or online.

Schools have also been bound by a part of the Equality Act 2010called the Public
Sector Equality Duty (also known as the PSED or simply the “Equality Duty”). ... Schools are
required to have “due regard” to the need to eliminate unlawful discrimination, harassment and
victimisation

5. Responsibilities

Staff
Our staff will

● Foster in our pupils self-esteem, self- respect and respect for others
● Demonstrate by example the high standards of personal and social behaviour we expect of

our pupils
● Discuss bullying with all classes, so that every pupil learns about the damage it causes to

both the child who is experiencing bullying behaviour and the child who is exhibiting bullying
behaviour and the importance of telling a teacher when it happens

● Be alert to signs of distress and other possible indications of bullying
● Listen to children who have experienced bullying behaviour, take what they say seriously

and act to support and protect them
● Report suspected cases of bullying behaviour to a member of the Senior Leadership Team
● Follow up any complaint by a parent about bullying behaviour and report back promptly and

fully on any action that has been taken
● Deal with observed instances of bullying behaviour promptly and effectively in accordance

with agreed procedures

We expect our pupils to
● Refrain from becoming involved in any kind of bullying behaviour, even at the risk of

incurring temporary unpopularity
● Intervene to protect the pupil who is experiencing bullying behaviour, unless it is unsafe to

do so
● Report to a member of staff any witnessed or suspected instances of bullying behaviour

Anyone who experiences bullying behaviour should
● Not suffer in silence but have the courage to speak out

The Responsibilities of Parents
We ask our parents to support their children and the school by

● Watching for signs of distress or unusual behaviour in their children, which might be
evidence of bullying

● Advising their children to report any bullying behaviour to a class teacher and explain the
implications of allowing bullying behaviour to continue unchecked, for themselves and other
pupils

● Advising their children not to retaliate violently to any forms of bullying behaviour
● Being sympathetic and supportive towards their children, and reassuring them that

appropriate action will be taken



● Keep a written report of any reported instances of bullying behaviour
● Informing the school of any suspected bullying behaviour even if their children are not

involved
● Cooperate with the school, if their children are accused of bullying behaviour, try to

ascertain the truth and point out the implications of bullying behaviour both for the children
experiencing the behaviour and the children exhibiting the behaviour

6. Procedure for dealing with bullying

Parents and Children

What should you do if you see bullying or are bullied? Tell a member of school staff

School Staff (teachers, lunchtime supervisors, T.A.s)

● Positive and sensitive acknowledgement of the observed or reported incident.
● Decide if it is bullying i.e. is it a significant episode?  Does it involve the same children as

previous incidents?  (Either bully or victim).
● If YES, parents, children, dinner ladies or support staff report to teacher/head teacher.
● Teacher completes an Incident Form in the School Office and passes the form to the

Headteacher.
● If appropriate, the children involved have the opportunity to discuss the events.
● A decision will then be made over the action to be taken and the Incident Form updated.
● Incidents will be recorded on CPOMs.

Discussion with all involved

If appropriate, this will be dealt with by the class teacher either immediately or later during the
same day where possible.  Alternatively the Head Teacher could deal with the issue.  Any
discussion should allow children to speak, in private if necessary without interruption.

Suggested questions:

1. What happened?  Where?
2. When did it start?  What started it?
3. Any witnesses?
4. Why do you think it happened?
5. Has this happened before?
6. What was your part in this?
7. Can you think of any reason why this person might have behaved like this towards you?

Parents would first be contacted informally or, if necessary, by letter, and a record of such contact
kept.  If appropriate, parents of all children involved will be informed.

Action to be taken



Pupil who has
experienced bullying

behaviour

Pupil who has displayed bullying behaviour

Constructive steps to
improve self-awareness
and self-esteem through
PSHCE

Constructive steps to improve self-awareness and
self-esteem through PSHCE

Informing parents.  Giving
information to the victims
parents, stating that the
parents of the bully are
being contacted
regarding further action.

Ongoing support for the
victim if necessary.

Sanctions may include:
1. A quiet word in private.
2. A strong reprimand.
3. Parents contacted on an informal basis to make

them aware of the problem.
4. Withdrawal of privileges e.g. staying in at playtime.
5. Referral within staff structure, ultimately to the head

teacher.
6. Greater parental involvement, to enable home and

school to work together to improve behaviour.
7. Internal exclusion.
8. Involvement of external agencies.
9. Temporary exclusion.
10.Permanent exclusion.

Parents Complaint Procedure

Parents may contact the governors, then the River Learning Trust if they feel that their complaint
has not been taken seriously or dealt with effectively within the school.  (Contact numbers can be
found on the school website).
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